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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers.

On April 29, 2025, the Board of Directors of Travel + Leisure Co. (the “Company”) appointed Erik D. Hoag as Chief Financial Officer (“CFO”) of the Company, effective
May 19, 2025 (the “Transition Date”). Michael A. Hug, the Company’s current CFO, will step down from that role on the Transition Date and continue as an employee of a
subsidiary of the Company until his previously announced retirement on June 9, 2025, to facilitate the orderly transition of his duties.

Mr. Hoag, age 52, is joining the Company from Fidelity National Information Services, Inc. (“FIS”), where he has served as Chief Integration Officer since September 2023.
Prior to that, Mr. Hoag served as Corporate Executive Vice President and CFO of FIS from November 2022 to August 2023 and Deputy CFO from May 2022 to October 2022.
From 2008 to 2022, Mr. Hoag held a variety of management positions of increasing responsibility within FIS’ finance organization. Prior to joining FIS, Mr. Hoag held multiple
leadership roles in the finance sector at Bank of America, SunTrust, and HSBC.

Hoag Letter Agreement

Pursuant to the terms of an offer letter, dated April 11, 2025, between Mr. Hoag and the Company (the “Offer Letter”), Mr. Hoag will receive an annual base salary of $650,000
and be eligible to participate in the Company’s annual incentive plan with a target amount equal to 85% of his base salary. Pursuant to the Offer Letter, it is also expected that
Mr. Hoag will be granted an annual equity award with a grant date value of $2,500,000 and an additional one-time equity award with a grant date value of $2,225,000. Mr. Hoag
will also be eligible to receive perquisites commensurate with other executive officers of the Company, including relocation assistance.

It is also expected that Mr. Hoag will enter into an employment letter agreement with the Company providing that if Mr. Hoag’s employment is terminated by the Company
other than for cause, but not including termination due to death or disability (“qualifying termination”), he will be entitled to: (i) a lump sum payment equal to 200% of the sum
of his then current base salary plus the highest annual incentive compensation award paid to him with respect to the three years immediately preceding the year in which his
employment is terminated (but in no event will the annual incentive compensation portion exceed his then target incentive compensation award), and (ii) if he elects to continue
health plan coverage in accordance with COBRA, the Company will reimburse him for the costs associated with continued COBRA health coverage for up to 18 months,
terminable earlier if he becomes eligible for coverage from a subsequent employer.

In the event of a qualifying termination by the Company, all of Mr. Hoag’s then outstanding time-based equity awards that would otherwise vest within the one year following
such termination will vest and any such awards that are stock options or stock appreciation rights will remain exercisable until the earlier of two years following such
termination and the original expiration date of such awards. Any then outstanding performance-based equity incentive awards would vest and be paid on a prorated basis
following the performance period, subject to achievement of performance goals, with such proration to be based upon the portion of the performance period during which Mr.
Hoag was employed by the Company plus 12 months. The provisions of the employment letter agreement relating to equity awards will not supersede or replace any provision
or right of Mr. Hoag relating to the acceleration of the vesting of such awards in the event of a change in control or death or disability.

There are no arrangements or understandings between Mr. Hoag and any other persons pursuant to which he was selected as an officer; he has no family relationships with any
of the Company’s directors or executive officers; and he has no direct or indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of
Regulation S-K.

Item 7.01. Regulation FD Disclosure

A copy of the press release announcing Mr. Hoag’s appointment is attached hereto as Exhibit 99.1. The information in the press release attached hereto shall not be deemed
“filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”) or otherwise subject to the liabilities of that section, nor shall it be
deemed incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act.

Item 9.01. Financial Statements and Exhibits.
d) Exhibits. The following exhibit is furnished with this report:
Exhibit No. Description

99.1 Press Release
104 Cover Page Interactive Data File (cover page XBRL tags are embedded within the Inline XBRL document)
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Exhibit 99.1

TRAVEL+
LEISURE

Travel + Leisure Co. Appoints Erik Hoag as New Chief Financial Officer
Amid Strategic Growth and Brand Portfolio Expansion

ORLANDO, Fla. (May 1, 2025) — Travel + Leisure Co. (NYSE:TNL), a leading leisure travel company, today announced the appointment of
Erik Hoag to Chief Financial Officer (CFO). Mr. Hoag joins the company’s Executive Committee at a pivotal time of strategic growth and
multi-brand expansion, replacing outgoing CFO Mike Hug, who is retiring after 26 years.

As the new CFO, Hoag will be responsible for leading the company’s global finance organization including accounting and controls,
financial planning and analysis, treasury, tax, investor relations, consumer finance, and all operational finance activities. With more than 25
years of financial leadership expertise, Hoag has an exceptional record of scaling businesses and building long-term value creation
through strategic financial planning, capital allocation, and mergers and acquisitions.

"Erik brings a unique blend of financial acumen, operational discipline, and strategic insight that will be instrumental as we continue to
expand our portfolio and enter new markets," said Michael D. Brown, president and CEO of Travel + Leisure Co. "We are thrilled to
welcome him to our leadership team during this exciting period of growth."

Prior to joining Travel + Leisure Co., Hoag served as Chief Financial Officer and Chief Integration Officer of FIS, a leading global provider
of technology solutions for banks, corporates and capital market firms. During his nearly two-decade tenure, he played a pivotal role in
several significant milestones, including dozens of acquisitions, the sale of the merchant acquiring business of FIS to private equity firm
GTCR in 2023, and most recently, a $12 billion business acquisition from Global Payments. Hoag was also member of the Board of
Directors of private equity-owned Capco until their sale to Wipro in 2021. He has also held leadership positions in finance at Bank of
America, Truist, and HSBC.

"I'm excited to join Travel + Leisure Co. at such a dynamic moment in its evolution,” said Hoag. “The company’s vision, momentum, and
expanding brand portfolio present an incredible opportunity, and | look forward to partnering with the team to drive continued success.”

Since the acquisition of the Travel + Leisure brand in 2021, Travel + Leisure Co. has continued to execute its vision to expand its brand
portfolio across the vacation ownership industry and into the broader travel landscape. In addition to operating its existing Club Wyndham,
WorldMark by Wyndham, and Margaritaville Vacation Club brands, the company acquired notable brands including Accor Vacation Club
(2024) and Sports lllustrated Resorts (2023). The company’s multi-brand strategy positions it for continued market leadership and
innovation.
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About Travel + Leisure Co.

Travel + Leisure Co. (NYSE:TNL) is a leading leisure travel company, providing more than six million vacations to travelers around the
world every year. The company operates a portfolio of vacation ownership, travel club, and lifestyle travel brands designed to meet the
needs of the modern leisure traveler, whether they're traversing the globe or staying a little closer to home. With hospitality and
responsible tourism at its heart, the company’s nearly 19,000 dedicated associates around the globe help the company achieve its mission
to put the world on vacation. Learn more at travelandleisureco.com.

Media Contact:

Miguel Piedra

SVP, Communications
Media@travelandleisure.com

Melissa Landy

Public Relations

(407) 626-3830
Media@travelandleisure.com



